
Dear Colleagues,

As we all settle into Fall 2020, I want to welcome everyone
to a new academic year and offer some words of
encouragement and candid food for thought. First, many of
you are probably aware of the national rhetoric questioning
the use and value of diversity and inclusion training, and more
specifically, blatant attacks on critical theoretical scholarship
on race. As someone who unapologetically draws from critical
race theory (CRT) in my scholarly work at the intersections of
race, sports, and education, I want to let our colleagues across
this college who do critical, race-based work and other forms
of critical scholarship know that your research, teaching, and
service is very important to our mission and values as a
college. We support this work, and recognize just how vitally
necessary it is in these uncertain days and times. So please
keep doing this work! 

Second, I recognize how difficult and challenging life has been
for many of us since this COVID-19 pandemic took the world
by storm in early 2020. Indeed, it has altered our lived realities
and how we do and experience work as stakeholders in this
college. I encourage each of you to focus on your overall well-
being, and be vigilant as we continue to navigate this public
health crisis. And I challenge us all to re-imagine, and where
appropriate, redesign how we do research, teach, serve, and
lead in and through our college. My team and I in ODDI stand
ready to support and assist you in any way that we can.

John N. Singer, Ph.D.
Associate Dean for Diversity and Inclusion
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 Assess CEHD’s strengths, weaknesses, opportunities, and threats (SWOT) by conducting a
SWOT analysis of the diversity, equity, and inclusion work in academic departments and
other units
Evaluate CEHD’s progress on addressing challenges and meeting goals related to
recruitment, retention, climate, and equity
 Identify key goals and priorities to address over the next year, and work toward progress in
these areas

In July 2020, CEHD leadership assembled a cohort of faculty, staff, and students to help create
a tangible plan of action to address racial injustice and other relevant matters in the college.
The specific focus and charge of The Collective during summer 2020 into and through the
2020-21 academic year is to:

1.

2.

3.
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Launch of The CEHD Equity and Social Justice Collective 

Hispanic Heritage Month 
Sept 15-Oct 15

National Hispanic Heritage Month (HHM)
takes place September 15-October 15.
For 2020, HHM will be celebrated through
numerous Texas A&M events paying
tribute to the culture, impact, and
heritage of the Hispanic/Latinx
community from September 7 through
October 20. Read More

NCORE Webinar Series: A Generative
Approach to Latinx Student Leadership

Development

October 7, 2020 3:00-4:30pm CST

This session will introduce the intersections
of generativity and cultural  wealth model as
a theoretical framework to understand a
different approach to developing leadership
in our Latinx student population. To 
understand the background, I highlight
specific components through  generativity
and leadership, Latinx culture and
generativity, and the Cultural Wealth model.

Find more information here.

https://dms.tamu.edu/engagement/heritage-months/#hhm
https://dms.tamu.edu/engagement/heritage-months/#hhm
https://today.tamu.edu/2020/09/11/texas-am-celebrates-hispanic-heritage-month/
https://www.ncore.ou.edu/en/webinar-series/a-generative-approach/


Continuing Anti-Racism Work 
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Climate Award Winners  

Dr. Marlon James 
Assistant Professor
Department of Teaching,
Learning, and Culture

Dr. Jacqueline Turner  
Research Specialist 
Center on Disability and
Development

The CEHD Climate Awards  recognize individual excellence in the contribution
to a positive workplace climate, advocacy for inclusive practices that recognize

diversity, and/or the promotion of equity across CEHD.

‘Being anti-racist is a verb, so it requires action for you to claim that particular mantle —
and it requires consistent action.’— Leslie Mac, an organizer and digital strategist

When the tenor of the conversation shifts, people are still going to be sitting with their
experiences of structural racism, systemic racism and the daily microaggressions — and

they’re going to look to these same coworkers who blacked out their square on Instagram
that day and put up the hashtag and sent them a note that said, “I am with you.”’— Laura
Morgan Roberts, a professor of practice at the University of Virginia’s Darden School of

Business

Microaggressions in the Workplace
Shamika Dalton and Michele Villagran

"This article... defines the various types of microaggressions, discuss the effects of
microaggressions in the workplace, and offer best practices for addressing and coping with

microaggressions." Read here.

Faculty Award Recipient Staff Award Recipient

https://crln.acrl.org/index.php/crlnews/article/view/17431/19237


Building Inclusive Departmental Cultures: 
CEHD Leadership Seminar
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In July CEHD department and college-level leaders engaged in a two-session workshop with Drs.
Edna B. Chun and David Owen to learn and engage in conversations about creating a culture of

equity, diversity, and inclusion within CEHD departments. 

Listen to podcast interview with
Edna Chun, Ph.D., VP, Broward

College about bridging the
diversity divide

Check out Dr. Chun's latest book
with Joe Feagin.

Want to learn about Dr. Edna B. Chun's work?

The First Amendment and Expressive Activity at TAMU
As we approach another national election year, it is important to be mindful of the policies
surrounding the U.S. Constitution First Amendment and expressive activity at Texas A&M. The
first amendment covers freedom of speech, freedom of assembly, freedom of religion, freedom of
the press, and freedom to petition. Expressive activities include meetings and other group
activities, speeches, performances, rallies, vigils and other events, distributions of literature, and
any other expression protected by the First Amendment. 

The university has limited ability to restrict expressive activity, even if the content is considered
offensive or hateful. While Texas A&M condemns speech of this kind, there is no “hate speech”
exception to the First Amendment and it is only illegal when the speech would be deemed a true
threat, if it incites illegal activity, or if harassment aimed at an individual on the basis of protected
characteristics (race, gender, sexual orientation, religion) is pervasive and severe; is a direct or
implied threat to employment or education; or creates an intimidating, hostile and demeaning
atmosphere.

Texas A&M provides resources on the scope, protections, and limits of the U.S. Constitution First
Amendment and has a grievance process if there is the suspicion of a first amendment right
violation https://firstamendment.tamu.edu/.

Just because there is a First Amendment right to say something, however, doesn’t mean that
it should be said. The First Amendment protects a right to say hateful things, but we strive

as a campus to be a community where no one will choose to express hate.  
Report hate at Stophate.tamu.edu

https://hispanicmpr.com/2010/02/22/listen-to-podcast-interview-with-edna-chun-phd-vp-broward-college-about-bridging-the-diversity-divide/
http://ednachun.com/wp/books/
https://firstamendment.tamu.edu/
https://stophate.tamu.edu/


The outbreak of the Coronavirus disease 2019 (COVID-19), has been stressful
for many people and communities. Fear and anxiety about a disease can be
overwhelming and cause a host of emotional responses.  Learn more at the
Counseling and Psychological Services "Coping during Covid-19" Page.

Need to talk to a Professional?  Employees should contact their primary care
physician and/or our EAP provider, Work/Life Solutions Program by
GuidanceResources®.  This EAP offers counseling, legal and financial
consultation, work-life assistance and crisis intervention services at no cost to
all our employees and their household family members. Learn more about this
program at employees.tamu.edu/eap.
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September is National Suicide Prevention Month

Want easy access to this number as
well as warning signs of suicide? 

Print this placard for your office, your
desk, your car, your wallet, and/or

share with a friend or family member
you're concerned about.

“Suicide is likely to become a more pressing concern as the pandemic spreads
and has longer-term effects on the general population, the economy, and
vulnerable groups,”  according to David Gunnell, professor of epidemiology at the
University of Bristol and head of the Bristol Suicide and Self-harm Research
Group. Read more.

If you or someone you know is in crisis, call the National Suicide Prevention Lifeline.

Contact us: 
ODDI@tamu.edu |https://education.tamu.edu/climate-diversity/ 

Mental Health Resources During COVID-19

https://caps.tamu.edu/mental-health-coping-during-covid-19/
https://firstamendment.tamu.edu/
https://suicidepreventionlifeline.org/media-resources/
https://suicidepreventionlifeline.org/media-resources/
https://www.psycom.net/covid-19-suicide-rates
https://education.tamu.edu/climate-diversity/
https://education.tamu.edu/climate-diversity/

